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Abstract
Amid intensifying comp ion, employer
branding has emerged as ic pi ource management.

This study aims to
with a human-res ical organizations. A
qualitative ‘ following the PRISMA
framework. Rele

‘ i condu
ﬁ ed from major academic databases,

hemes are organized into three conceptual
levels: the founda , comprising organizational identity and brand
culture and trust, psychological safety, and relationship quality; the
intermediate level, consisting of employer brand attractiveness and value
proposition, employee patticipation and positive behavioral outcomes, and
motivation, rewards, and ntion; and the final level, which encompasses
employee health, well-being, and work—life balance. Together, these levels
shape a thematic struc that links the cultural, motivational, and well-
being-oriented dimensions of a resilient employer brand.The proposed

framework demonstrates that human-centered employer branding practices
can enhance workforce resilience and performance sustainability by
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reinforcing key psychological resources—including self-efficacy, optimism,
and perceived organizational support—particularly within sensitive and
highly regulated environments such as the pharmaceutical industry.
Keywords: Employer Brand, Human Resilience, Employer Value Proposition
(EVP), Talent Attraction and Retention, Organizational Culture,
Pharmaceutical Industry, Systematic Review

3
N

‘\

A S\
-




&J}:duﬂ

. ")U

&@JU eon oo il s

-3

So/loofo o

0

-_J»’c N
I
jftJbtJﬂfU‘?a)w‘?e)}:

.atu.ac.ir
DOI:

o9es Slass Sl plio 6yl 5 Slojlo 25y 0 jemmeludl (glad peal,
‘t;\,..bl,:lau}&.c.a\.<.i.3|>‘ngjbquw)éj{:éﬁﬁbcdﬁwuj *
Ja! ol ¢

Ol g
Q\ﬁl cg}‘;@.? ‘L;LLLL e 5@31.\ J‘.:.‘i.}l) U’LNQJJ (v r}) °"'U'“')..}';
Ol 05 ¢ SLbL andle o&ils il ¢ a e (SsS N2 e 30 ki

Ol Ol ¢ SLblb aste ol Ll

K‘e’; Ok 53

4 (L3587 (G5l ¢ Sludl e o Covattl 201530 5 Lasldacal i

PR INCHNSICHVTARPD. - NSIRTIA PRISMA .?,t’wu,,&su(,u,,f
& Alae ¥ ‘C"wd 5 N5 S s YYF LYY gladle b e
2SS 50l B e i izl 3 ganizn koo b Laosls . Szl Lo

ebiae 315 OLa3 3 4 g lalis Sllas Ole S 2e
eslazel 51y $Kia b 5 Sl Cgmr Jols sl mlaw
e,y 5 087l wile 58 (onlgiiy 5550 9 L Sl Juls

SIS Jols 5 oy (D Juli 16 o 5 sl
a3 g0 O 5 Sl i ) gomalaadln 5 525501 ¢ S 3 5lasl Lo
LT 5 O e (L0 slaad 3o 5 5,k 51l

u’_:l:.ﬂ chyl 6(1@‘)

Lgn Sl ombawdn Hlitle
20l Sl 35 (Gl

‘e.l..fhg‘.fb:l @-il‘“"}w:‘u:' >
.M;J@}h&jb;ﬂ:Wajuqcrb)&sﬁggl.ah?uﬁ\)ohfjtfsﬂw&‘gjuigﬁ‘5)3'1—\_.;[5

S 5 ol el (gnlgiin a3l Slasl (65 ,m 6ol a8 W il sS
.,\..AfUa.: D9 cdjL«j)‘J e CL-;’L“)LVJ ;i.hj.‘) ¢QL’S)LS

Al or Gl e 18T (s Sy ke iy (5553 Al 143 S sl s
arajan.reza@gmail.com :J ses otiws 5 *


https://orcid.org/0009-0004-7374-6644
https://orcid.org/0000-0003-3842-0708
http://orcid.org/0000-0001-6175-447X
http://orcid.org/0000-0002-3720-4475

b | §oylad | €Ul | oo 5es lods Cy e Slalllas aslibad | £

PPRYH
Sl e el (05505 S 5L s a8 8 Sl b gl gladle s
Copde s Slaesd @ ar s Ol A6 Cupe sl mle op S el 1S Olsen
Olgpeas Ll (3l Obn nl 53 ool 43S 513 AST 5550 i 5l i Sl e
23§ S IS 53 Kl e oS 0l - las Ll mle g e S sl S5 51 S
(Sharma et al., 2024;) &5 L] Lage (25 (015 1 S Joeon Ol sists Olojls o sllas
ol 5 o8l L 5 bt S 5 Sl S SN b i L jsls 5l

i b Bl 53 OLSLS SUly Olpea o
Sl slaadl e 5l S Sl Ll a s i

Muadzah & Suryanto, 2024; Douglas & ) : 5 Slbole @lub
(Haley, 2024

S5 e Sl s b Sk S sl s OLES e sla e,
Gt 55 Sy b SWLSSL ; S b Ogzmen Glosle Jalse
.(Ta“‘gh 25; Arasanmi & Krishna, 2019)

S 5 15 s Tl pys e s apes Sledst e i |
b Lol S ol 51l NI e e poe ot pllai 5 51 25 o5
d)}Tchgﬁ)T : . )AM}&}JbQLAJ}'-A{Wl}.wJﬁmbﬁw&M

Sl sl L] (53,5518 oS Sloslo sy Leits sl OLS,IS
S Gilusyls Ll S

Sharmaet) el 5 .

e mles 53 0504 E RCI RN U PV PR
ol VL Jae glaslid 5 slerl s (oL s
.(l., 2024

e osgie oS 3 (Slegsls Cxio S e ed Sl gaddlls 00l
el e B 58 e gee Sleds

3 b LA L ke Sy (b S s Sl el Gl
D3 s el ot el gl GlasS s Sl 8 ol
) e sl 5 el ie oy Slalllan Lo 5 oS5 L ed eslined sl unplls



Sl b Lo e 53 ) a0l Gladilow Cu 58 Gl B ol 5 plolid dal

.J}—\z 43‘_)‘

TS5 A
L8 (g3l )
Slas gorme 40 5 A = Jas (1996) 5L 5 ool Jave 5 s Lo 1S (530 1 p s4do

5 S OLS IS ol Olesle & aS 515 oLal (65 SO 5 ot liaoly, (oslal gLlse 5

gilg.)dﬂ B )jmulm.:\ >

iy slacs j‘%
(Tanwag, & Prasad,

Kapoor, 2023).

Sl G380 o5t Y
(Muadzah & Suryanto, 2024). s,is oLl s 2= 5
4y ol bl 5 0 Jale oS5 ol goslot
5 Rl il S5 (s34 <k ssTahmazi Aghdam et al., 2025).
(Arasanmi & Krishna, 2019).. 550 Jad ol 5 (5,550 Ko b

S Llesls oLis & ol
(Douglas & Haley,

Sl 6w goslol 5 LS K Ksw Y
SEl sl gtasn (sl 5 L lekiy Obe i, @k bl oS e
j.i:.:" 9 u«u_}l.g_g..: Lole Lg:.«ﬂ% 6LAJJ.A ...L;‘eb)s IS b Jdﬁ U'l| McUa.: CJ‘)MM.



b | §olads | €Ul | o0 508 Olods Sy ke Slalllas aslibiad | £

FaS a0l olal s Al S sed e a1 Ly culde  224(2004)
5l sl (2024) oK 5 Ljle wobe S Sldlas ( blis 55 . Llatls
b 3 Blg e bl L glacal &5 das ol Kles S 36 (2025) ol ,1Kes

as il 1 OUSLIS (655106 (6 Sk slacs b 5 Sl Cale (e e 3l

Yl 1 oSiie a5 ) Jgos

QKMJ; axlas 09> L;!.;‘j 6.).:.15 A:.el.i J...ab- J...A}j“.lb.]ou)‘
Backhaus & | L 3,5 . sle 3,8 Wy B8 s b b gl
gt D 2 B} D : I G G
Tikoo (2004) e _ SR UM_ A~ .

(sloile o 4 as IS5 e Sl ol
sl 5 S ie Kb coui | gl il Xy slals sl
Sy olabas 5 Al 4 2
nOL'S)lS
I((;gg??)r Ll Ly | ad S e Coenl y IS San b gomn i
e s 500 Olee plames! 5 OLS SN 5o ke 55 LSS & 25 5
oLs,s \;uju )uh Sslob sl iyl
Arﬁ?:hrn;& Sl b |31 Glasle slaply 03 alyen |0 Glss Colem il love
(2019) Colem s | 5ty Olpds ot Ol e (65
slesls slajl 355l e el Sl GL‘..»
J.?Li.?‘ L}JB)J':U":"J) stud\j)
b
Msuuaiglzaar-no& qu JL&)L« J“j—“ J.waa.: 037 6@4.9.‘}» 65“).13}:{:
(2024) (SSol Kaap Jols 5510l | sl ame 5 S
ke Culem 5 Lai ) L iolS Wy ksl b

Nﬂuyen& Lo bS5 ol das so OLES | Lo bolS 6 oy alasly oo s

guyen , e : ;

(2023) 3 Jola Rl et OLS, (ool sladaly

:ﬁ@dhfjlsbﬁl&o xie ol 3 s
HDIOUQES%;%‘) xSl | Slole 8ol las paly BLI| an s 5 685k A el
aley :
Sl [ S e et b Slole oIt L] mle (Sl s ol 03
Goslot Sl




))‘)L&ﬂ)lsubfﬁd\s 43.9[.1

E) L},L«J ‘6Mj)| u,»l.w:-
s Sl s Obaebd

Sha(rznag:)t Al Lyl s |3 Gl e e glansed | 51 Ll b i3 (slae g
QS)L..Z.&_} ngLwﬁfjbﬂé)\JtM_}W J.:Laj.%)ls.hfg;ij:ﬁw
th)Ls ﬂ((lﬂjﬁjls.)uf))_}ub)\é uLS)lS j:‘ dLS)ls Ls)“)‘ili_}‘)b)
LS o Wil 1y e il G | Tt o8 (1SS 05,105 e
sl 5l (S Ol gea
sl bl Lol
S e Aol el
AZ?%?%ZLt Sl e | RalS oS s o OLES s cnl s el gbeasl
al. (2025) | osleb s | b pedine 5 sbe L Coles 2alS
QLS‘)IS E&L«A‘ e‘ja.h QL‘S‘)IS 5%

SR el Gl
R e ek
sele ) JE
Shysl ¢ Glay Cgal O goman
5 SHad sl 4 lna
33 SedsShsl cole=
5,550, s b dls L, ool
lgear 555l
GS JSE sl iy
s bkl e b
o i OLSLS gl

S o AST W5

Sl sy Olasl 53 pege (s k1 OIS WS das e Ol Ollae ol akey )
ol &l e Lgm (goslob Gla S sl w ) b a,ls (gilad S sl Jis 5 ga

L;';L;? C[L«-w_g 0> 4 &)}w L ‘_;?La.l} @L\..o LR Sllze )‘ L;‘o.l.o& u,'&:r.: S|

SLlesls Sl meS 1 gl ls ke




b | §oylads | €Ul | (o0 508 Olods &y ke Slalllas aslibiad | A

L s s Calir b rass e S Ol iy @) e et 5o

S sl b adaly 3 0SS ot 5 (6 ,:S5b mlex sl 45 Sl 5 odiyls S a8
sl 4 S 3 a5 5 4

Rl 03 LIS (g3l (e Cdl ol 3 psls e S LE oKl @ ey L

53 Sl mbe ol Gl Gl ol Ll e oSy )l Slesle sair LS s

bl b 5Tt sl 1S W o poe Sladst Sy e it 5Ll 33 5538 Cdla o

‘v_{..mfe slul U cd gasls glacs o s SLll (6500

Do S lenle il ol ey

Sl (s 5 Luplll (5SS S S
Doy ki 0Ty cne &S aS dapllss (slas e
A 5 enlin ol il (cla s 3l eslind
) 5 Tl sl Jandl s bl g5 Al (R,
el (2020) 5SS Ul

O‘«" BE ..U)'l;f;‘_ga S
A 3o &S Sl 0 S

SN Ul s g 4o TGl S ol Sl I sl slitens
Uo-f)L@a.-)J J&.ﬂr%)}f .L.ﬂ_,s J@osu;ﬂl(ZOZl) Qb&a.ﬁj&ﬁ in_:_j_;) (2020)

15 S plasl Aol

1. Method
2.Meta-synthesis
3.PRISMA



Lo pllas 0 gl Y J g

b 5 >
53 be3lslS (6 g s wbabian
Jols ams Lale glaolKL  (Identification)
Web of Scopus ;PubMed
ScienceDirect Science
Google sEmerald Insight

Scholar.
SESSERUSINN b‘r’ d?\> S5 Y N
Slaslas elal (Screening) \
ij' SRESE t

Byl 5 ek S U3 (Eligibility)

Fre
Al ‘,l‘ *;fo ¢
x clusion)

sbedle oBlesl b S P S N S R b T R TSTRTIEPIen

Lo IS i le 5550 a4 oyl s YAYE LYY
L ol s 0L 0L iS5 ol b3S
b Jgame i B0 alaassy 1l o 5 0 4 SVl s 5 slasbee

5 el ime | e ol iy U SV Ll e diS G ae LIk
gl 3 Ol |l sl i gl 5 U s LI 36 b (515 Slalllae, ol b sl
Aas o ol |y bews



Joad | $olad | €Ul | oo pes Olods Sy e Slalllas aslilad | V-

Lo 3 OL W)yl ged

)
bty 0 13500 ]

Sl 3 Lae3salS (s sor
Qs 85 Ll ans ks

'

&)‘)ﬁ Ve Gl

\4

L5 b Ui TY

SR s
e S

03 el it b el
G el b e

L olesb e 4

S Ls)ﬂgli L 3,8

Glp Bl s olg Sldlas Lds ol s Y

T Vs
sldl b Ll

l NYeYL B Yol
BB Ll S olls

ol e BN ‘1".‘JJ
Y‘\ g)l>g |
Saats]




P s 5 et ol e disells 55 0 ol 5 Ghasy Sda el
cals SLS a5 Sl 6,0 6osl ol 5 Sas bl blS Ly pesghe sl
Sl oolal 5 baail 3o ol 35m 5o Lals dalyd il
o oals OLES (1) Jster L3 OF slirl a8 A (s oS0 gl s 2 Jljew !
s S5l o sgie slas sy L UL Sy gl aS Laplles (slayg,e 5o .l
el s 31 a3 el ol o315 3,018 glalstite Slallas s iy amslin s o |5
s ol 03 C el ((2021) 0hKen 5 & s s 55 3 (2020) S Bl a3
« «Comparison» ;|
S oLl

jie\)cvw))f Sladlas d}@.ﬂﬁj‘;‘uuukﬁﬁcﬁ«conte

S ol r\ }

ad] 30 P );
P (Population) Lol OLS,S 5 ossls glacs e
I (Intervention) -VJ\S L;jl.u.hm INCI
C (Context) Silossls oo Jaes 5 Slosle Ll s

0 (Outcoq) (’}NNSU" (SIS Sl 5,8 sl

Sl O genze Jdow 51 aesls s (6l
b s plas sl S5 Olgs reale B das e O

5SS
Tt ek onl 53 ORede Lo (2008) SIS 5 05l led et de b
W <=L>.u'| 'S
e SIS laal 5 Koy 00 aesls b oAd sl )

Ve el alis gl Al ) sladS g Y

sl palize LSS 5 Lanes SadS (gives ST ppmelias (g e Y

c b d e d s aliae SOl 5 alsll mbiae 5l it

L sthn Sl s 5 a8 eliae l sl el (1080 5 i 5 0
(ol 5 Sl ol e an LB s Gl 250 158 LI

|



Joad | $olad | €Ul | oo 50 lods Sy s Slalllas aslilad | VY

LSUAQJLS 9 M J}‘J\} (oo LSL‘“Jf.b )\ oslail l.' I D S pod LAJM

SOl 5 5 Gmes S o dol 353 B ol 0Ll Syt a0 w3 S5y, 0]

0 e e 5 S g sl e 30520 b s Jolad b S5l 5 3550 s aesls |

SIS 3 b 5l 5 besls Js 3l b S sons ol elie (o 5 s S (6,8 5l
.L.JMC\N\WLA

D5y il il ks

d}f}b}\a)kﬁm‘

g ngfy JJ:;SL;\J.: Ol,.{w.m/'" )} J..,CloU;.a

‘CM B
sl Wlas SLL

a4zl

)L\.F ‘J&b‘ ‘dM J«k}ﬁ ).)
SIS s Ls S Syl slaas

YAS o yaseie 1y guslal 3 s, bl 28 0,

Orble Shy e £d g

(sl el oalin & s Y51 slass sl eeliaa Sl orlas | b
o

Je

plnil s gl Codlid (I slaissl oSl slagisl cusa ) v

Flel gl u S5k s



o ke 4 slazs! il ol
o i B0l sl 5 el
ey S Bl Sl Jals

Sl ol
OLSLE e w25 (b 18 & e
Cle (Slar 5/ plazzl s3lasl sla i,

6:% J))‘«bﬁ)lswﬁ}d ‘C'".'b;;

DB (st sl Slesle Glas
céﬁfél{‘ 6[.‘&0.:3_5) ‘J:.:;!: BL) C,S‘)L.:w c&\-)v-ﬂ

s 503 oSl Jas culs,
Cn..v_l»?- ‘AJ.Y;LC‘ JZ‘}lﬁ 4(_;3% B ranal ‘L;;‘)).L;

L‘ji‘ﬁ)uﬂ‘):w‘ ‘A‘Bj)
S 5,15 Il sloz

(Flol Cole>
(bl slezel
(ol Codled
ik
QLSS a2
Sl A5
5Dt ol

Ly ol

—)lS JJL:J nQb)

S

[GVV “' | oslazel ¥
iS5 Sl

sl

1.Employee Value Proposition



Joad | S ojlad | €Ul | oo 50 Slods Sy s Olalllas aslilad | V§

3 ot e ¥ 51 el Al SlaS il it o3ls L (8) U 5 o5 pb0les

ol el Olosle olg Osae id LB s il s plal (sdues 8 > e ki

by e 3 5 Ll S IE Lle s Sle ol pesge pmlan a3 el
a1 Sl 60 6oaTel 5,500, Ll il Ly e sgda

S 5 Sl el olexeh 5 Kan b5 Slasle o adl e 55 (ool mhaw s

S e S iy lsolsy 5 Smb leob SN i ol il Sl vl

won o bliie slazel Co 8 5 (GlaS e sbml Olesle 5 58 s 550 plules 5 b

SVsle gLl 5 55K Slaplls
XS Lk

5 Sl de oS a5l SRS L Sy adl 3o ¢ lg ch.w 33

Sl 015 5 Gl (oIl Lo GlodiS s

.b)‘b

s g eSS OLS S 6L Sy a5 b ol 55 5 S 0 e dad Cole 4 o0
] o 43‘)\ )yu,ae.,\;:s.,\ﬁ‘l:



G Golob 53,8 W, glaad e oty 0 Ve b5 5 puelize gl 0 d g

o]

shol addgo SolS (yrolido 3 3 9 pulio

Slojlw Cugh ) ip paai le S5 wip Cage
¥y plrasl by (Sl
NS i3 ¢ lojld e
Syt ¢ I Sl )
Cagr ¢ glojle cdlac ¢ clai

REJRE ST PLR

oS g eloiz|
Kid )8 tCwdS] Jgaze
o)) el 5 50k
K2 plondl 1 L5l bl
Coid t il plis isulins
1S e sl bl 1 orex

Slosluggye sl alo

Sl Olosiel. ¥

¢ Slojlw olozel
SS9 Sly) Colos ¢l Codlads
abal ¢ L lg, sls )3
Sl eas p
sleaSs salgsl LialS salal,
Llgy ¢ eloizl aylopos £ Lo
R

bl ) g kb g jluolazel

&l

Wilden et al. (2010); Tanwar &
Prasad (2016); Schlager et al. (2011);
Urbancova & Depoo (2021); Hoppe
(2018); Helm (2010); Wang et al.
(2023); Ta’Amnha et al. (2025);
Mihalcea (2017); Arasanmi & Krishna
(2019); Theurer et al. (2016);
Muadzah & Suryanto (2024);
Sinisterra et al. (2024); Kulkarni &
Mohanty (2024); Liewendahl et al.
(2025); Bakshi et al. (2025); Jo et al.
(2023); Ali et al. (2023); Duchek
(2020); Ma et al. (2018)

Wilden et al. (2010); Akhtar et al.
(2018); Wang et al. (2023); Ta’Amnha
et al. (2025); Hoppe (2018); Arasanmi

& Krishna (2019); Muadzah &
Suryanto (2024); Sharma et al.
(2024); Kulkarni & Mohanty (2024);
Liewendahl et al. (2025); Bakshi et al.
(2025); Jo et al. (2023); Ali et al.
(2023); Liang & Cao (2021); Duchek
(2020); Ma et al. (2018)



Joad | $ojlad | €Ul | oo 50 Slods Sy s Olalllas aslilad | V5

o ol ye o)k, (Salen

Sloy Camnl dll jo ol

REJURLINIRE S ¢ sloizl i3,l e golaudl b

o3l 9 boyd,l8 (NS 5] eglanwgs 35
‘sol .o g_,\.JB.i.M..A ‘;z?"b).b ;AJL-\.C
(EVP) 5 Tyoy 1 15 b elaiz]

425 1 JLSw plored]
gl EVP ¢l I
gl S )5 sasulin
S5 25 b o il

peai (Ol 4 e rals

Lo,8,l5" Cue

(i sl O oSSl e el culs,
9 oololy 00 oy e (9l (5950
coiloess Sl ¢y Coles ¢ il
s t5 LSS IS8 5, Ll

1.Employee Value Proposition

2.0rganizational citizenship behavior

Tanwar & Prasad (2016); Schlager et

al. (2011); Wilden et al. (2010); Dalvi

(2021); Chawla (2019); Chopra et al.

(2024); Sharma et al. (2024);

Ta’Amnha et al. (2025); Sinisterra et
al. (2024); Mihalcea (2017); Helm
(2010); Arasanmi & Krishna (2019);
Theurer et al. (2016); Kulkarni &
Mohanty (2024); Liewendahl et al.
(2025); Bakshi et al. (2025); Jo et al.

(2023)

‘uglas & Haley (2023); Chawla
(2019); Chopra et al. (2024); Schlager
et al. (2011); Sharma et al. (2024);
Ta’Amnha et al. (2025); Hoppe
(2018); Sinisterra et al. (2024);
Arasanmi & Krishna (2019); Mihalcea
(2017); Kulkarni & Mohanty (2024);
Liewendahl et al. (2025); Bakshi et al.
(2025); Ibrahim & Hussein (2024); Ali
et al. (2023); Liang & Cao (2021);
Duchek (2020); Ma et al. (2018)

Tanwar & Prasad (2016); Sinisterra et
al. (2024); Sharma et al. (2024); Dalvi
(2021); Chawla (2019); Urbancova &
Depoo (2021); Arasanmi & Krishna
(2019); Theurer et al. (2016); Kulkarni



S5 alS (60,3 drwg & Mohanty (2024); Liewendahl et al.
it Cols, swas (2025); Bakshi et al. (2025); lbrahim
& Hussein (2024); Liang & Cao (2021)

golsy oM £ LialS ¢ las o5y ¢ S, Ml Tanwar & Prasad (2016); Urbancova
& Depoo (2021); Wang et al. (2023);
Ta’Amnha et al. (2025); Douglas &
’ ) Haley (2023); Kossek & Lautsch
Sl 508 sl Muadzah & Suryanto (2024);
sglablio slo bolog ¢ glojl . (2024); Theurer et al.
Sl golio 55106 (5 n, \ ; i& Mohanty (2024);

(S, Jobs ¢ eloz

slozl asleps s ulos

o ; Kim, Lee & Chung

Cao (2021); Duchek

5t s LSS oIt Cu i 55 O i

Ly Koy lsle cogan )

0L, slaa 2 5 b B, RS Tol aen O 5l s &Y 0 Sl ad 3o )
S Sl bl &,
Jpmamms oS X sead lera) (g o] s ( IS o 251 L S el SIS
b 3 plamadl (s N Kia 5L Ol s Sl slaply S LS, 5 ks U
Sl 5 A1 OUSLIS o 4 (homline 3 g 18 50 Sloslu lerrl ailejn 5 (ner
38 5l S S GBSl b Ly S el s

658 a5 Kile s 1) bopls W goslol ol op Sl wle 4s pams ol
LS o LA ) L slael 5 (L QLSS bl 4z 5 L el Ol SIS

oSen 3l oLl Olasle S b plomal 5 a5 dline 51 QLSS STl o adlge ol
Fleirl (Saon 5 Gl bt 355 oo genn QLSS (93,5 Gla B30l L L g pn &S



Joad | $olad | €Ul | o050 Olods &y ke Olalllas aslibad | VA

(Kapoor, 2023; Fuentes-Alcantara et al., 2024; Wang, X., 1l o !5l
PR ‘_;blu()b) Lgéu_lﬂjw L;J,:_fJg..Z o ge &L’;wbr.h u.:4.>_-Wang, & Zhu, 2023)
e Ol Ll 1 s e (658 L Kan bl Slesle ousIol gl 25 S 355
e sledas blize slazel 5 o)k, ploensl 51

A.Jm.bg:,.:i:;} gf.b) A;.:J‘ olezel ¥

sl 3 bl Sl Slosle slazel .l Slosl Jals, gla ol 3 adlse o]

jwé‘))‘ﬁmtd\})w‘uﬁp—jJJféLﬁrQ))%ﬁLbﬁcﬁcyjc@}udb)

S5t SIS slaadlse Yo ot oS LS o ol OUSLIS 3 1y s allS3 55 5 Sl 555!
sl

OLS,IS e glaslid s 5 (5 180 oS Lk £

Gl 358 0 bsiye DL Sylem 5 S5l (028 glajly o Lo adl o o
Sl et 5o S8 )l (ol S, (sl ed Slasle) (L 4 S s 2 (Sl
Slp s s Slsle S 5s Hdix SUSLIS &S duas o OLES (6,550 slagesss 5 S
S e WOl s el

Spdis s it 5100 Glaal 5l S beslee San s 5 etee 5,550
(Chawla, 2020; Sharma, Raj, Gupta, Johri, & Asif, 2024; Douglas &



5 Gl i, o b S olhesHaley, 2024; Bell & Kozlowski, 2008).
Wt gl G L gl e 53 B aiS o SGS OLSLS @ diS o ol 315 LS pens (5550
Gl g Aiy p aS ol a5 W sl ail g rie s 5 culis b
el 315 5 Gl Gl Yl e b b (6l s e I s Slas el asTs
OLS,IS il 5 alsl 25Kl 0
05l sl 5 ot b gl Olsle oS Cl bS5l Jels adle ol

Sl (Bl o iy s S0 5 505 LSOl Jri ol 8 e JSa Ol lS

TN Y
(Boxall, Purcell, & Wright, 2007; Hel L oLl
5 a¥sle bl slapls ~1 b Collins & Kan cea, 2017)
ool GRal3l 3 g Slos SR8 Sl el S5 OLS SN S s
OUS,IS 6 5580 s oslagb & Sl Slosle iSidls oslob 5 o
5 IS elel ((S)3 o 50 Lol a5 S el

B s edls sl Lg.,\.ablﬁjﬁ-

“\ S35 dslas 56l et 1
ol 5 SL S W ~ S AN PN E SR PR RICI W
PRPIED) OLSLE 4o slal o Jage Sl olonr
(Kossek & Lawtsch, sttt bl i oo Sssk 5 e
sl LS8 >« ,lobslFuentes-Alcantara et al., 2024).
Sl s Sl sl A G b il aST ol et 5 (WILB) (S 5 is

5,5 L5 L p e VL OLS el b b cie 655
sl o) Sl galed S w8 e S
Sl S Ly esete S50l daesls (glal> e Lt 5 eliae ol GG L

(Sladaly (s sl Ole Wsw &S Je 103 S IS8 bian Jle IG5 slob
c:&}; dv\ﬂ w‘ Mbdd UL:.Q e.,\.:;.?r.a): )L:?-Lw &ﬁ Q)}ap@ b ..a\.s}s JAL‘{) 9 J;'Jai.s‘
‘54;);»5AJJ{%-‘.\J;@)‘J}wﬁqujéfuqb)jﬁjﬁfpum‘ji.a—éihb&
Ufu&iw)&w) &b_} LSUJSJJL» 43‘){;;‘5 "’Jﬁggf J.i.& u.:l.:.a Cja-ﬂjb QL§_;L§ )Liﬁ_;

S e A oLl ol s s



Joad | $ojlad | €Ul | oo 5es Olods &y e Olalllas aslibad | Yo

CatS 5 Sl el lazeh 5 (L Kon by Slasle o pmn ad e 55 (ool ch.»ﬁ

Sl am o ale ey Slsle Glas 5 plrndl s sbo 5 48 sl s I 3 adal
SISl 5 olib cBlad Slosle Lals, 5 5L 50l e QLSS (652 gla 2ol L &
Gl el el st SosE Jlie slasel 5 sl gl oK S8
Jos DIl ot Wil gy Jde slaadlfe plu &S AS o wal bl 3 5 Sl (5510t

565 53 Sl e 3,8 el (S50 5 L Sl )wym‘&uck.‘ﬁ

w s Sl e ol X, o ol B IS 5 Bl S oo (gla L,
s 5] (Sl sl ciliate sl uwusdu | QLSS lkes
St & (658 S 4 SIS LS55l slasls,
OLSLE (il slasli,y 5 L s Ole it b SaS b

Al L 2Ll s Sl g Ol 58
6%}‘5}@\4&6;)1;)@« S ,8 Jslas g ols s w}“d_t@'ch,,);
Ole il 5 slor! Coles (o 2l
Los e o o SV D3 adl 3ol 52
|5 s e 2 S )OS 4 o
ol onl e Mﬂ. Cﬁﬁj‘dféu.o\ﬁyjéb)yuwm

..L'S‘_ga
o an Sl A gl

Chae ol il S calie s il ) sl o UK s B

LS SIS Sl § 3
g Sl s 5 S sla il 5 s sbaal sbxl
ol YL S is el sk cum e S Gkl gslol ol
Sl oolezel 5 Flel S s el (S ploil bine 55

(.}.:-5.\_5‘50_?“5) jdl.ﬂ)l.wd‘.x&'.bfﬂj.aj fv."b)(_‘,.:l.dl)d_.vw.a;w‘

abasl Sl ola )l s 4 Ol (gl i



o ih cilis 5 nles 55 0l Sl 5 oLs,ls

ol g Slesle slezel 0abal

sl
S gl 5 ln el Y el lgolasl Ak s, 5 53851 gl
@lgday il DS, s o lann Cde a8 5o b Sl oS
f LS oL IS 5 e 5 s =S Lk e b lS
ng:f): WSHlie Sl (b ed slals, S8 e abl aVsle 6LA¢U6.3
St byl 5 SHlie e e S0l 5 oMo Bl s den o Sas DS
~°Ql45)l5 *6 Sk slasss g e 3 B S
3 kRS a5
2l S 5SSl e ilaate

&L@.ﬁch.m )55)4@7\*‘4.-\

k;.’\.;j_‘)ls d)w

UM Aol

<ol

SRR VUSRI
w‘.\.@_{.'jd}ﬁ/b”\

* Jxieb, 5 Oly, wdlae
Cole 5 il hals
o SLi—8 sl @ elazs|
wloym )JL.JU SR
ol sl

y

3 Sl oIl ol
ek I OLS,lS uls,
c)}NCAAW 6“@\:‘.«
Jalail g ool
b b sl 5= S5
S o5 ol 850
Sl
Sloslob gl syls W,

Cla..«m lj_al

Gy Sl gl ) 2 sa

dgm o Shee oIl 53,8
Lyl 53 15 0SB plnndl

i I )}’“@W(‘;‘“UJ 3

S o el G o



Joad | §olad | €Ul | oo 50 lods Sy s Slalllas aslilad | YY

Ly 53 Sl (5505 Gaslol oS dms o O ot pl (ES (s (IS & pons

s SOk Ol plles Lol a8 ol dador e olgie slad o g 5L 56
26 G sl e 5 Al SlaS 53l 5 OLSLS by 5 o csladal;
o bl b oS 3 e 5 LS s G Olgea oIl e B8 Ly sy
o2l 1SS s Slhee S35 (50 b b il wias by 5 ol clazel s

Cou
LSJJ‘LSJJ‘UL JJ&))LLA))SV\J}: P <& : 9% U"‘UM
S sl plid Slaal O senae 5 2 S Lsplls) . L)l S )y Sl

s gw g"Lw‘ d)ﬂub" -
b laasl sl ols,S g s,
Sl soma alBlon am 4S5 03
Pl s SRS i dw Jde LB s &S Cl ) pmsdles

wl gladae L bL 1 s sdelnsa =k
Sl S b e S kol e 53 (2004) S5 s slesS SdS
S RIB) G a5 N el Go b Sl sl
L 5 ol S a3 BURS e L e 55l Conetl Al s (i ol slaasl
Slaadlse Sl Ll 2 SIS 65,5 soslol b (sl Sl e S alesa
S5k caalsh 53 58 Bldlle 5518 55 1k 53 Ll 55 el 5 bl (Sl
D n e Je s a5 108

o slezel 5 &6 Koa b (obosle o g il Cla.w

(aaly kS 5 sy el oslozeh 5 (s Ko b5 el oy oS sl OLES Laasily
Al QLS sl pas K s e R LLS e 13 sk aY s
(3 31 OLS IS STysl Jgmame il (633 lge G ST 51 iy IS Laes 3 (555106
oot lazel BB e | Slasle QLSS oS Sley .ol Slaslor b adaly 5 el 5 Liae
33 Sl Sl el sl e LSS (S b 5l s s e la il L



S b ladled sl b s Gl bl a5 e (I OUT o plae
NGO IS SR P9 ST -S| 5 W8

1318 e A sl ol e a5l mlan

S i Gl 1y OF a8l (S od Al s (sl |y Ol ou OLS,IST (55lulins
g Sl Coga ol o

Lol hsl Gl bzl sl 3 5 Ol Sl o i comll Slosle sbael
a3 g Rl Sl e Ol 5 el alS

S 55 Sl e 38 (galgd
S das e Ol el ol
e (gl e, @;‘J&f'
o550 ‘QSJW“?‘@'

P gt o0

6 SAdS s Sl mhae (OIS S 55l

Glaly 5 el 55 &S Ll Sel,8s 5 o i
a3 e O35 S50 s

LS s Ady Ceop IBAL LI ol Bk S B RS
I N C I g (Ot PR RT-S S FE-S1 G

Al il J 2S5 sadidnoty el ol
S 0 Sy e BB OLSES (gl 1 Ol e copig i A

Sl 5wy oile e Jb 1) b, 5 sl sl Tl pl gsemme 3
LS oSS las Lal s s Al 5 oS L 8 5l

o 5 BLLS 355550

g;.b)—)\s d)\:ﬁ 9 ou) c&;.ﬁ)«-w v‘lL@" c]d..v



Joad | S ojlad | €Ul | o508 Olods Sy s Olalllas aslilad | ¥F

W aS slas il il S Sl M Slms slaslis L oS 5lasls Cons s
OLS 8 6B 5 el 4y a5 Oy SLadl (65,0 (651G« ol jan el slal] o 5
Jbe mlae o SO (S5 dold 56l (wodln (s cpned 4 Cd 5 LOKG
el L3S S 5 Sl oS il 5 4 S 15

Foal SIS A (5Tt ol e a3l mla

L 0l et Sloss 5 slennl Cslom 8l slaasl it Jad Sspu b alS
s S e e

3o e 3l Ol 5= (S55 dales 5 Ols) ot Wy 57 Slmes LG

K5l sl K5l . PR s sl

das e OLES 503 S N Gl 51 5Tl gl 58 W p o (S g ol
L 5 Ses (oIl Ll e 4 S 5 pme0ldl 5 S5 a8
o Klg oo ask ol e ol plal ol 2
Codls glaslg 5 ool glaolesle Ol e gl TS

G sl die S
38 B sl 5
L3, S50l Camole sallie 5u 51 ol 2 s

Sl X Coamlr s SLdl (G Guslal S das e OLis Eass slaasl
ke Gib Sl S e S pleadlte 5,8 e S Aol adlfe 13 Ol Jalas s
S 0 SWS OLSLIS Sl 5 (ol (2 L0Ns) oLk 4 Gleks

Ly Koy lasle cogan )

3 Bl a5 53 DL o st pr e 05T 4 Glj Ly Son b5 use
el Glad e e 2500 Sl opl ke el g pes (28 (Sl sl



Lyl a5 Gles olesl Ol 5 aS 0 o s 1) S i Cosa 5l Cuie Shysl 5 ela]
o i5l8 53 ((Som b (31 e oS Ll AST ol (slatas sy s e Sl 1 sLed
(Sinisterra, Pefialver, & Salanova, 2024).

dal, iS5 Sl cowel clezel ¥

O pren Jrd (551U GlaediS o i op 56 S Sl Sl 5 Sl coles
(el 03l LOT i Slpds Tl i 3 Olojle LS pela! QLSS &S Sloy 5 o0
Al e Saall OUT s Gl s Shes 4 iS50 Ol5 s o e gl 3 S
5 Sl slael w5l i lad cul 5 cules STl Slesls olas lallas
(Klerk & Muir, 2022). ol ; 555 51 glalis

(EVP)L 3,5 ld>. ¥
(galal gblse 5l 513 &S A8 s Iy 5Tt 5 il
sbadlie L LS osledny 5550 oS5 5,8, ' Ly A, bae sl
3 SARilS el 50 S 2y ot 3 5035 550l el
sl b Sl el g s o il 33l 1y gl IS

(Ta’Amnha et al., 2025).
e glajly 5 (680 WS sl
Tl 03 S5 - Sl gt 5 el (SHlke slasls,
' S oo o 1y S lin S Llaobe sl s (g5
5 SO 5 lilanl SUS IS (S e s | o8
Rl 0l 0oy o 1) Bl glali ;) 5 Salen racr el Ol o S0l Ll
(Sinisterra, Peflalver, & .l oot 1ol 55 s sla s 534S o Sl etias
Salanova, 2024).
ORI NVICIP R N SR A
el Cu st e 5o Shas 51 Sls,8 5 biaws b 5y coslad (AL s Slae
S S el S e SaS oIl & Sl 5 Sl (J S
S35 dlexl 5 53l iolsdeal Lajlis Co pte 6l 355 Uls 4 s | OLS,S
5 e Glsls sla alsby oS das e OLES Uy Sl dalyd s o [2alS | (6 ,:Se LS
(Klerk & Muir, 2022). xzes 50 g5t (il 53 g Jle Glad s



Joad | $oylad | €Ul | 00508 Slods &y ke Olalllas aslibad | ¥S

SLE dales ol (s,

Sl jole (b, glacle 5 Su8 dole (elars! Cole Oly, Cdler
S gl skl 5 68 6 poilanl Ol cwdhe Slaas &1Ll bl 55510t
Llosls OLES la ragsy S o 0l 1) (e il 1ol 5 Gl 5k Ol (o
Sl slaslsy 55 5 Jlas| (S ls AST OUS IS (sl o 5 slas b, 5 S slaki
(Ta’Amnha et al., 2025). 1S o w25 1, g 5VL S L

el il L;La‘jbd»bd SIS glodsy Sl 55,0 LSJJL.JL?
S b Laﬁgtsw-,“_,a DLy bl S e S Sl
a5 OLS,IS Gl 1 Bplas 5 o0 Gl Ll yn &S 4 e Wl L5100l

Lg.ublS{,}-. \

el (6355 65Tl L Sl S G il slacaad go Co e 53 oblg ules]
(Nguyen & Spe YU Slyets b 6,85 b b5 55 el 83 4
Nguyen, 2023).

eMJb)\ gL._:_Lo;- Y
S Sl el Gly a5 slael (6,8 IS Dl Olle G 3l Colex el
b glel 5 Slrea 6))195 03 e e &S el sl oul ol ot 500



S s et 5 Sl el 5 slazel w bg e elas(ElSenberger et al., 1986).
S o

Sl Gas* ¥

salo i A5 e S e W s, ol 5 Sl s, gldol &8 Lk,

)‘ d\ﬂ-l-“ MLW )u)_}&\bl{: )J C.J‘.LF clﬁj..‘?)ls 63 o :‘j)\ .Lsy;i»saé‘_}

sz‘})‘.}tmb b?MQS)\S‘\SQM‘J‘

bQLS)LSL;’:}L.&LS)}L_JUcJ . .. ; “‘f;)JJJﬁMQuj
A\ Ao e ol Al
.
Ya Sl olesla = 0
A\

5 5ol Ol Cudl iS58 slalasee
1 6l Ll 5l SEalT 3L 5 Sl
odd plubid ags ol olg e s S SUsS

(3 Shas 1L (glns 4 WAL 3,8 16 0 gyl 53 (o510l dms oo OLES Laad 5o ]

G b birs ol oy o 1S el elansl 5 il gl B asl (s

S5 4



Joad | $oylad | €Ul | o050 lods &y ke Olalllas aslibad | YA

S8 Gl 3,s, L L3S Ly esghe Csmoly (mlb Saa b tags ol

aS sls OLES O sene J._J>J 5 &S .,\;,?Ué; BT o rl}.u.‘ Silesls o s SLL

5 Sl slalaly (Kb saadlge 5l SlodiSaass S 5 Jpama DS, (551

5 80as oL s i i Wl e Sl L duls W aS sl S e ccl ) el

b o0l s Sy s s s mea e LSS Do biad fe ) oS S L)
L g

S B aals slailel 53 SLil (558 ol a8 ol ST anlllas il

Ol sl sl cplias LERLL (IS OBTE (6551t ) aadl 5
G o Ll g5 e L;;b;,\v‘,\.ij - S OIS el (L) b
Sler glajlid ‘c“ 23 o5 kS el Slles o) jald
I ss,e b 5 VL 5ol bl

sl e Rl s s ks s 55 5 S Gl
b S S e ST ey nl S Jes 106 0 e
Sl ol ey it e 5,055 K e 5l
kS s ey OF (55Tl S slasle pu fd

WJD LOJ.Q‘)LS LE‘)LM
23l axel e see Dl

g Sl oblgss
ol ol o2 Oesl e ST Gl tas s 25 e slgde (olul Caen

.a\.uLA) )W&Lﬁ)&w 6LADL€.> J.:Lw BEl QT LEL&MLS}G dl.:,d ‘]a.’b) W ‘Lfl-})‘b 6LAQLSJJJ BL)
LS‘J" ‘_;\.:SJS LSL“J'“}) )1 ealao! cw.q;o.ﬁa JJ)‘JJ.:J (‘_;’Lbs &_})\b LSUAQL&)L.: 9 L&QL’LW)L«_\‘J



G Gt 5 gz 55 o8 Wl e Sl 65Tl Glaas L aile a I o

Uula’:ju\:u

€4 oJJJ.:..;’.\.A Oldlas QM Mﬁ L;‘:""J &Swrl.la.: PR Cj.’ )\ U’:"A}}l U'~’~|
L.)U) Laj.e)LS JJJ.! o.l..".).g:

Jér.gco.:‘joj)\.& Jall u,:wf:ﬁ 1) d’jb 6@.}4.“0\-.4):6
‘L>'<‘AJ3 LSLAQJUJJAJ}.Z ji'.'.) LSL&)}J.SM.]{,;JA o.l..i)}f LeJUas )\ d@:—j&;u
Jg‘UQlﬁlL;jL»j)|>W);L§;%JJAL;ﬁ' , : sle 5 olela

on 3 RS o ssdme |y B 3 8 Wl 55 (g5l PPERESIRTS
ool LSS la s sl el 03wl oyl
C’sl.u

I dllas ol 08t 58
IR

ol Rl
b 655 Wl Sl S Sl ey
Loaly dslal 51 5 Sy Al e (53Tl 3 S s, b als slacS 2
Sl as Slade 5 Olawse oled romen (slin
Lled G108 dlacans (Llos 5y Olu sk Sfass rlav.l\



Jad | S ojled | €Ul || o508 Olods y yits lalllas aslilad | ¥

ORCID
Reza Asgari https://orcid.org/0009-0004-7374-
6644
Habib Roodsaz http://orcid.org/0000-0002-6639-9339
Alireza Kooshki jahromi http://orcid.org/0000-0001-6175-447X
Behrooz Rezaemanesh http://orcid.org/0000-0002-3720-4475
References

Akhtar, M. S., Salleh, L. M., Ghafar, N. H., Khurro,™. A., & Mehmood, S.
A. (2018). Conceptualizing the impact of perCeived organizational
support and psychological contract fulfillment§on employees’
paradoxical intentions of stay an i Journal of

Engineering and Technolog 9-14.
https://doi.org/10.14419/ijet.v7i2.5.1004
Ali, Muhammad & Freeman, Susan & Sh in & Zahid

mediating process. Pekgonnel Revi . 8/PR-11-2021-0835.
https://doi.org/10.1108/PR:11-2021-
08357urlappend=% rchgate.net%26utm_medi

um%3Darticle
Ambler, T., & rowes. : mployer brand. Journal of Human
Resource M 4(4), 185-206.
https://doi.orﬁo.lo 7/bms
ArasanmiWC. N., & Kiri

019). Employer branding: perceived
ployee retention — the mediating role of
ent. Industrial and Commercial Training,
0i.0rg/10.1108/1CT-10-2018-0086

t of managerial resilience. PLOS One. 20.

10.1371/journal.p@ne.0335751.
https://doi.org/10.8871/journal.pone.0335751

Backhaus, K., & TikoogS”(2004). Conceptualizing and researching employer
branding. Career Development International, 9(5), 501-517.
https://doi.org/10.1108/13620430410550754

Bakshi, Megha & Chopra, Priyanka & Budhiraja, Ankur & Nagaprakash T,
Dr. (2025). The Financial Implications of Integrated HR-Marketing
Strategies for Brand Value and Employee Engagement. 2. 76-82.
10.61336/jmsr/25-04-11. https://doi.org/10.61336/jmsr/25-04-11

Bell, B. S., & Kozlowski, S. W. (2008). Active learning: Effects of core
training design elements on self-regulatory processes, learning, and
adaptability. Journal of Applied Psychology, 93(2), 296.
https://doi.org/10.1037/0021-9010.93.2.296



https://doi.org/10.14419/ijet.v7i2.5.10045
https://doi.org/10.1108/PR-11-2021-0835?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/PR-11-2021-0835?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/PR-11-2021-0835?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1057/bm.1996.42
https://doi.org/10.1108/ICT-10-2018-0086
https://doi.org/10.1371/journal.pone.0335751
https://doi.org/10.1108/13620430410550754
https://doi.org/10.61336/jmsr/25-04-11
https://doi.org/10.1037/0021-9010.93.2.296
http://orcid.org/0000-0002-6639-9339
http://orcid.org/0000-0002-7105-1644
http://orcid.org/0000-0003-0191-2717
http://orcid.org/0000-0003-0191-2717

Booth, A., Martyn-St James, M., Clowes, M., & Sutton, A. (2021). Systematic
approaches to a successful literature review. Sage Publications.
https://www.researchgate.net/publication/235930866_Systematic_App
roaches_to_a_Successful Literature Review

Boxall, P. F., Purcell, J., & Wright, P. M. (Eds.). (2007). The Oxford handbook
of human resource management. Oxford Handbooks Online.
https://doi.org/10.1093/oxfordhb/9780199547029.001.0001

Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology.
Qualitative Research in Psychology, 3(2), 77-101.
https://doi.org/10.1191/1478088706qp0630a

Chawla, P. (2020). Impact of employer branding o
business process outsourcing (BPO) sector in India: Mediating effect of
person—organization fit. Industrial and Commer@jal Training, 52(1),
35-49. https://doi.org/10.
0063?urlappend=%3Futm_source%
um%3Darticle

Chopra, A., Sahoo, C. K., & Patel, G. (202 relationship

between employer branding and talen ion: diation effect

of employee engagement. International Organizational

Analysis, 32(4), https://doi.org/30.T¥08/1JOA-02-2023-

3638?urlappend=%3 e.net%26utm_medi

um%a3Darticle

Collins, C. J.,, & Ka

Recrunment R

mployee engagement in

nir . . ployer Brand Equity and
ch. T i

https://doi B%2F9780199756094.013.0016
Duchek, Stephan ional resilience: a capability-based
conceptuallza i rch. 13. 10.1007/s40685-019-0085-
-019-0085-7
4). Connecting organizational learning
resilience. Development and Learning in
International  Journal,  38(1), 12-15.
8/DLO-01-2023-
=%3Futm_source%3Dresearchgate.net%26utm_medi

um%3Darticle
Edmondson, A. C. (2018). The fearless organization: Creating psychological
safety in the workplace for learning, innovation, and growth. John
Wiley & Sons.
https://books.google.nl/books/about/The Fearless_Organization.html?
id=aZZxDwWAAQBAJ&redir esc=y
Eisenberger, R., Huntington, R., Hutchison, S., & Sowa, D. (1986). Perceived
organizational  support. Journal of Applied Psychology.
https://psycnet.apa.org/doi/10.1037/0021-9010.71.3.500
Fuentes-Alcéntara, L., Diaz-Miranda, Y., Tolosa-Rada, J., Picalua-Parra, V.,
Granados-Encinales, A., & Barros-Arrieta, D. (2024). Employer brand:
Experience  dimensions, components, and appeals in a
telecommunications company. Procedia Computer Science, 238, 974—
980. https://doi.org/10.1016/j.procs.2024.06.122



https://www.researchgate.net/publication/235930866_Systematic_Approaches_to_a_Successful_Literature_Review
https://www.researchgate.net/publication/235930866_Systematic_Approaches_to_a_Successful_Literature_Review
https://doi.org/10.1093/oxfordhb/9780199547029.001.0001
https://doi.org/10.1191/1478088706qp063oa
https://doi.org/10.1108/ICT-06-2019-0063?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/ICT-06-2019-0063?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/ICT-06-2019-0063?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/IJOA-02-2023-3638?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/IJOA-02-2023-3638?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/IJOA-02-2023-3638?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1093/OXFORDHB%2F9780199756094.013.0016
https://doi.org/10.1007/s40685-019-0085-7
https://doi.org/10.1108/DLO-01-2023-0018?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/DLO-01-2023-0018?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/DLO-01-2023-0018?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://books.google.nl/books/about/The_Fearless_Organization.html?id=aZZxDwAAQBAJ&redir_esc=y
https://books.google.nl/books/about/The_Fearless_Organization.html?id=aZZxDwAAQBAJ&redir_esc=y
https://psycnet.apa.org/doi/10.1037/0021-9010.71.3.500
https://doi.org/10.1016/j.procs.2024.06.122

Joad | §olad | €Ul | oo 50 Slods Sy s Olalllas aslilad | Y'Y

Helm, S. (2011). Employees' awareness of their impact on corporate
reputation. Journal of Business Research, 64(7), 657-663.
https://doi.org/10.1016/j.jbusres.2010.09.001

Hoppe, D. (2018). Linking employer branding and internal branding:
Establishing perceived employer brand image as an antecedent of
favourable employee brand attitudes and behaviours. Journal of
Product & Brand Management, 27(4), 452-467.
https://doi.org/10.1108/JPBM-12-2016-
1374%?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medi
um%3Darticle

Ibrahim, Bassma & Hussein, Sarah. (2024). Relati
at work, work engagement and job satisfact
cross-sectional study. BMC Public Health. 24.
18507-9. https://doi.org/10.1186/s12889-024-1850

ship between resilience
among engineers: a
1186/512889-024-

Joanna Briggs Institute. Retri
wiki.refined.site/space/MANUAL
Jo, Jinhwan & Ch_adwick, Clint &_ Han, Joo.

. 20.1002/hrm.22184.
Futm_ source%3Dre

https://doi.org/10.100

searchgate.net%26utm
Kapoor, B. (2023). Ri er Brand Management:
Practical Lesso Id’s Leading Employers. Wiley, 2014,

306 pp., X 8529 (Hardback). NHRD Network
Journal, 1&‘ 0rg/10.1177/26314541231170458
Klerk, N, O. D rporate brand reputation and ethic,
(pp. 365-391). Emerald Publishing

Limited. https://doi.org/10.1108/978-1-80071-897-
520221031+ =%3Futm_source%3Dresearchgate.net%26utm

n The Emerald Handbook of Multi-

Kulkarni, Mangesh ohanty, Vandana. (2024). Employee Experience and
Internal Employer Brand: An Employer Brand Assessment in
Manufacturing Industry. 20. 62-73.

Kossek, E. E., & LautschiiB. A. (2012). Work—family boundary management
styles in or tions: A cross-level model. Organizational
Psychology Review, 2(2), 152-171.
https://doi.org/10.1177/2041386611436264?urlappend=%3Futm_sour
ce%3Dresearchgate.net%26utm_medium%a3Darticle

Liewendahl, Helena & Sarasvuo, Sonja & Heinonen, Kristina & Grénroos,
Christian & Stigzelius, Teresia. (2025). Employee alignment with
conscientious brand promises: exploring participatory mechanisms of
brand promise co-creation. Journal of Brand Management. 32. 545-561.
10.1057/s41262-025-00401-3.  https://doi.org/10.1057/s41262-025-
00401-3



https://doi.org/10.1016/j.jbusres.2010.09.001
https://doi.org/10.1108/JPBM-12-2016-1374?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/JPBM-12-2016-1374?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/JPBM-12-2016-1374?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1186/s12889-024-18507-9
https://jbi-global-wiki.refined.site/space/MANUAL
https://jbi-global-wiki.refined.site/space/MANUAL
https://doi.org/10.1002/hrm.22184?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1002/hrm.22184?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1177/26314541231170458
https://doi.org/10.1108/978-1-80071-897-520221031?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/978-1-80071-897-520221031?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/978-1-80071-897-520221031?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1177/2041386611436264?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1177/2041386611436264?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1057/s41262-025-00401-3
https://doi.org/10.1057/s41262-025-00401-3

Liang, Fu & Cao, Linlin. (2021). Linking Employee Resilience with
Organizational Resilience: The Roles of Coping Mechanism and
Managerial Resilience. Psychology Research and Behavior
Management. 14. 1063-1075. 10.2147/PRBM.S318632.
https://doi.org/10.2147/PRBM.S318632?urlappend=%3Futm_source
%3Dresearchgate.net%26utm_medium%3Darticle

Luthans, F., & Youssef, C. M. (2007). Emerging positive organizational
behavior. ~ Journal  of  Management, 33(3), 321-349.
https://doi.org/10.1177/0149206307300814

Ma, Zhenzhong & Xiao, Lei & Yin, Jielin. (2018). Toward a dynamic model
of organizational resilience. Nankai Business,Review International. 9.
00-00. 10.1108/NBRI-07-2017-0041. https:Meoi.org/10.1108/NBRI-
07-2017-

(2), 289-

Muadzah, S., , re and resilience:
Systematic literature ajemen, Ekonomi, &
Akuntansi ( 1426-1440.
https://doi.org/10.31 i2.

Nguyen, H. M., & Ngu . er attractiveness, employee

. International Journal of

anagement, 72(10), 2859-2881.

engagem
Productivi (&1
https://doi.or

Schlager, T, aas, P., & Luc Cachelin, J. (2011). The
er brand on employee attitudes relevant for
n empirical investigation. Journal of Services
25(7), 497-508.
108/08876041111173624?urlappend=%3Futm_sou
e.net%26medium%a3Darticle
Sharma, A., Raj, R., Gupta, A., Johri, A., & Asif, M. (2024). HR practices and
employee eng ent: The mediating role of employer branding.
SAGE Open, 14(4).
https://doi.org/10.1177/21582440241303625?urlappend=%3Futm_sou
rce%3Dresearchgate.net%26medium%3Darticle
Sinisterra, L., Pefialver, J., & Salanova, M. (2024). Connecting the
organizational incomes and outcomes: A systematic review of the
relationship between talent management, employee engagement, and
turnover intention. Frontiers in Psychology, 15, 1439127.
https://doi.org/10.3389/fpsyq.2024.1439127
Tahmazi Aghdam, E., Tavakoli, M. E., Mehr Soroush, S., Aghaei Hashjin, A.,
Joudyian, N., & Kabiri, L. (2025). Investigating the relationship

Marketing,
https://doi.org/1
rce%3Dresearch



https://doi.org/10.2147/PRBM.S318632?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.2147/PRBM.S318632?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1177/0149206307300814
https://doi.org/10.1108/NBRI-07-2017-0041?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/NBRI-07-2017-0041?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/NBRI-07-2017-0041?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/NBRI-07-2017-0041?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.25019/MDKE/5.2.07?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.25019/MDKE/5.2.07?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.31955/mea.v8i2.4175
https://doi.org/10.1108/IJPPM-04-2021-0232?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/IJPPM-04-2021-0232?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/IJPPM-04-2021-0232?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1108/08876041111173624?urlappend=%3Futm_source%3Dresearchgate.net%26medium%3Darticle
https://doi.org/10.1108/08876041111173624?urlappend=%3Futm_source%3Dresearchgate.net%26medium%3Darticle
https://doi.org/10.1177/21582440241303625?urlappend=%3Futm_source%3Dresearchgate.net%26medium%3Darticle
https://doi.org/10.1177/21582440241303625?urlappend=%3Futm_source%3Dresearchgate.net%26medium%3Darticle
https://doi.org/10.3389/fpsyg.2024.1439127

Joad | S ojlad | €Ul | oo 50 Slods Sy s Olalllas aslilad | ¥F

between perceived organizational support and resilience of staff
employees working at the Tehran Emergency Organization. Health
Management & Information Science, 12(1), 32-40.
https://doi.org/10.30476/jhmi.2025.105933.1271

Tanwar, K., & Prasad, A. (2016). The effect of employer brand dimensions
on job satisfaction: Gender as a moderator. Management Decision,
54(4), 854-886. https://doi.org/10.1108/MD-08-2015-0343

Ta’Amnha, M., Kurtishi-Kastrati, S., Magableh, I. K., & Riyadh, H. A.
(2025). Sustainable employer branding as a catalyst for safety voice
behavior in healthcare: The mediating role of employee engagement.
Sustainability, 17(11), 4890. https://dx.doi.org/10.3390/su17114890

Theurer, C. P., Tumasjan, A., Welpe, I. M., & Liev F. (2018). Employer
branding: A brand equity
International Journal of Management Reviews,

-based literature review and
0(1), 155-179.

operating in the Czech Republic. Mang
Engineering Review,

Wang, X., Wang, S., & Zhu,
expatriates: A _multisf
Frontiers

https://doi
Wilden, R., Gude -
implications

elationships of Chinese
psychological contract.
14, 945292.

2 Journal of Marketing Management,
56-73.

OFF) Sase it ol Lo e oo g (S 5S wwm Slus gyl (s Sns tdllin (3l & S
s Slalst Cy ko Slles (s Slads Sl CU &))Tgt}@u}u L3 Ol slas ol

ulﬁla, uﬁ—jU‘—T P VPPl ¢

Journal of Studies in Public Service Administration is licensed under a
Creative Commons Attribution-Non Commercial 4.0 International License.


https://doi.org/10.30476/jhmi.2025.105933.1271
https://doi.org/10.1108/MD-08-2015-0343
https://dx.doi.org/10.3390/su17114890
https://doi.org/10.1111/ijmr.12121?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.1111/ijmr.12121?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://doi.org/10.24425/mper.2021.136871
https://doi.org/10.3389/fpsyg.2023.945292
https://doi.org/10.1080/02672570903577091?urlappend=%3Futm_source%3Dresearchgate.net%26medium%3Darticle
https://doi.org/10.1080/02672570903577091?urlappend=%3Futm_source%3Dresearchgate.net%26medium%3Darticle

	https://orcid.org/0009-0004-7374-6644
	Reza Asgari
	http://orcid.org/0000-0002-6639-9339
	Habib Roodsaz
	http://orcid.org/0000-0001-6175-447X
	Alireza Kooshki jahromi
	http://orcid.org/0000-0002-3720-4475
	Behrooz Rezaemanesh

